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W ith the advent of fed-
eral health insurance
reform, the fields of

medicine and business have
become inextricably linked
as health care providers
strive to understand the
business of medicine.

Here in South F lo r ida ,
both Florida Atlantic Univer-

sity and Florida International
University are in the planning
stages for offering dual post-
graduate degrees between
their colleges of business and
medicine/health care.

“Today, it ’s the business
of medicine our students are
trying to understand because
the Affordable Care Act (ACA)
changed things,” says Miriam
Weismann, academic direc-
tor of the Health Care MBA

program at FIU. “Business
and medicine have to be con-
nected since legislation and
regulation are changing the
model of health care delivery.”

Whether students are just
getting started as undergrad-
uates or are employed in the
healthcare field, they see edu-
cation as the best way to find
a good job or advance their
careers once they graduate.

According to the federal
Bureau of Labor Statistics,
employment in healthcare oc-
cupations is projected to grow
by 19 percent through 2024,
with the addition of about 2.3
million new jobs – significantly
faster than the average for
all occupations. Because the
population is aging and since
more people have heal th
insurance due to the ACA,
health care will add more jobs
than any other group of occu-
pations.

Higher education is adjust-
ing to the increasing number
of students seeking to improve
their chances of winning one
of these converted positions.
Combining health care skills
with knowledge of business
and management procedures
can provide a leg up in today’s
competitive job market.

“At FAU, we see a good mix
of students who are coming
back to continue their educa-
tion,” says Alan Whiteman, as-
sociate director of the Health
Administration Management
program at the university’s
College of Business, which of-
fers bachelor’s and master’s
degrees in Health Administra-
tion.

“Ou r s t uden t s i n c l ude
people who are working as a
nurse or a physical therapist
and want to move to the next
level in their careers,” White-
man says. “Today, moving into
a management posit ion in
health care is almost impos-
sible without an advanced
degree.”

Two years ago, FAU added
an Execut i ve Master ’s o f
Health Administration (EMHA)
to the traditional MHA degree
already offered through the
College of Business. The ex-
ecutive degree makes it pos-
sible for working students to
complete a degree program in
health administration in two
years or less, similar to FAU’s
Executive MBA program.

That flexibi l i ty was one
of the factors that attracted
Jonathan Shaw, a registered
nurse who works in a Miami-
Dade County emergency room,
to FAU’s EMHA program.

“I’m hoping to advance my
career once I graduate in De-
cember,” says Shaw, a Coral
Springs resident and married
father of three. His experience
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W ith more than 80
careers, allied health
professions employ

five-million-plus people
in this country — over 60
percent of the workforce in
the health sciences.

T h e A s s o c i a t i o n o f
Schools of All ied Health
Profess ions categor izes
allied health as the seg-
ment of the heal thcare
field “that delivers services
involving the identification,
evaluation and prevention
of diseases and disorders;
dietary and nutrition ser-
vices; and rehabil i tat ion
and health systems man-
agement.”

Some of the allied health
careers include dental hy-
gienists, diagnostic medical
sonographers, dietit ians,
emergency medical techni-
cians, medical technolo-
gists, medical billing and
coding, occupational and
physical therapists , and
respiratory therapists.

As our population ages
and requires more medical
care, demand for health
services is increasing.

“ T h e h e a l t h s e c t o r
i s g row ing , and hea l th
suppor t (a l l i ed hea l th )
i s booming ,” says Nora
Powell, associate dean of
health sciences at Broward
College.

Many allied health ca-

reers are expected to grow
much faster than careers
outside of this sector over
the next six or seven years.

According to the U.S.
Bureau of Labor Statistics,
demand for occupational
therapy assistants is ex-
pected to grow by 41 per-
cent through 2024, emer-
gency medical technicians
by 24 percent, and dental
hygienists by 19 percent.

Area colleges are provid-
ing training to meet that
demand. Broward College
(broward.edu), Keiser Uni-
versity (keiseruniversity.
edu) and Palm Beach State
College (palmbeachstate.
edu) each offer more than
a dozen allied health pro-
grams.

Palm Beach State re-
cently began an ophthalmic
medical technology pro-
gram, which trains individu-
als to assist ophthalmolo-
gists, and eye physicians
and surgeons.

The educat ion needed
for many allied health ca-
reers can be satisfied with
a certificate or an associate
degree, completed in any-
where from four months
to two years of full-time
study. That makes them
a good fit for recent high
school graduates and indi-
viduals looking to change
careers.

Allied health
careers enjoying robust demand

By traCy Kolody
Special SectionS Writer

By dennis riCHardson
contributing Writer
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The business of health care
A hot topic in higher education – and in today’s job market

Miriam Weismann, academic director
of the Health Care MBA program at
FIU’s Collage of Business.

Alan Whiteman, associate director of
the Health Administration Management
program at FAU’s College of Business.
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working in the hospital will be valu-
able when he is being considered
for other positions, he says. “I’m
trying to combine my hospital ex-
perience with what I am learning
at FAU.”

The increasing demands on
nurses today mean that employers
prefer to hire nurses with bach-
elor’s degrees (BSN), rather than
nursing certif icates or hospital
diplomas. Projections call for the
current shortage of qualified nurs-
es to continue, with the demand for
nurses with master’s and doctor-
ate degrees for advanced practice,
clinical specialties, teaching, and
research roles far outpacing the
supply. In South Florida, there are
many nursing programs available
offering bachelor’s and master’s
degrees and beyond, but experts
say it still is not enough to fill the
expected need.

The shortage of qualified nurses,
doctors and other health care
professionals also stems from
changes in the Medicare system.
While the ACA affected health care
reimbursement, it was the approval
of the Balanced Budget Act of 1997
that impacted the healthcare sys-
tem itself most dramatically, says
Dr. Frederick Littman, chancellor
of the health professions division at
Nova Southeastern University for
the past 30 years.

It led to services provided by
professionals such as nurse prac-
titioners, physician’s assistants and
rehabilitation therapists being of-
fered to patients outside of doctors’
offices. As a result, demand for
education in these areas increased
significantly, Littman says, lead-
ing to an increase in the number
of healthcare-related programs
offered at NSU, as well as the cre-
ation of the College of Nursing and
the College of Dental Medicine. The
university also offers one of the
four Pharmacy degree programs
in the state, as well as a degree in
Optometry.

“We saw that there was this

tremendous need” for
health care education,
Littman says. “We feel
we’ve been very strate-
gic – not just providing
programs to crea te
revenue, but creating
programs where this
need exists.”

The number of poten-
tial patients continues
to increase, as does the
demand for qualif ied
employees by health-
care employers.

Keeping pace with
that demand is one rea-
son Melissa Whelchel
dec ided to enrol l in
FAU’s Executive Mas-
ter’s of Health Admin-
istration program. An
administrator at Boca
Raton Regional Hospital
(BRRH). Whelchel says
she was one of the first
students to sign up for
the program after it was
launched.

“I knew in health care, those
letters after your name really do
matter,” she says, referring to the
“MHA” that now follows her name
in hospital correspondence. Her
peers at BRRH tended to have
graduate or law degrees and
Whelchel says she knew that if she
wanted to get ahead, she would
need an advanced degree to be
competitive.

The program provided her with
a refresher about some of the
ongoing issues in health care, and
updated her about the new require-
ments in insurance and payment
systems following the ACA. “Plus
I was able to apply what I was
learning about at school to what
I was doing at work. And I used
some of my projects at work as the
basis for papers I wrote for school.
This program really worked for
me.”

Fo l l ow ing he r g radua t i on ,

Whelchel was promoted to Direc-
tor of Strategic Development at
BRRH, and says she continues to
apply information she learned at
FAU to her current job responsibili-
ties.

A large number of doctors and
nurses are choosing to expand
their knowledge of business at
FIU, says Weismann, also a pro-
fessor at the school’s College of
Business, which offers a Health-
care MBA degree. “They get the
benefit of studying for both the
MHA and the MBA degree, which
provides our students with a com-
petitive edge once they graduate,”
she says. “If you don’t understand
the business of health care, you
can’t compete in today’s market-
place.”

“For a lot of people, the
emphasis is on getting (the
required education) quickly,
and what offers the best
return on my investment,”
says Jack Sites, Ph.D., vice
chancellor of academic af-
fairs at Keiser University.
“For many people that is an
associate degree, particu-
larly in health sciences.”

Powel l c i tes Broward
College’s dental hygiene
program, which leads to
an associate degree, as an
example of a way to earn “a
good living wage. All of our
(dental hygiene) graduates
are employed within several
months of graduation,” she
says. “They come out mak-
ing $25 to $30 an hour, a
nd that’s with an associate
degree.”

The $55 ,000 average
annual salary for hygien-
i s t s i s no t unusua l fo r
allied health careers. For
instance, the average an-
nual pay for a diagnostic
medical sonographer is over
$52,000; for a respiratory
therapist, over $43,000; for
an occupat ional therapy
assistant , over $57,000;
and for a physical therapy
assistant, $45,000. An as-
sociate degree is needed for
each of these five careers.

A l l i ed hea l th careers
also are a way to make a
difference in the lives of
others; and an opportunity
to work in what Dr. Sites
cal ls “heal th care ’s dy-
namic, constantly evolving
environment.”

Since the required educa-
tion for many allied health
careers can be completed
in two years or less of full-
time study, the associated
cost is extremely reason-
able.

“Our programs do not
cost even half” of the aver-
age college loan debt for a
four-year college, says Gin-
ger Pedersen, Ph.D., dean of
Curriculum & Educational
Technology at Palm Beach
State. “The cost is much
lower and you get a high
quality of education.”

There is another reason
careers in this sector of the
health sciences are in such
demand and of so much
interest to perspective stu-
dents.

Melissa Gerdes, Ph.D. ,
assoc ia te v ice chancel -
lor of student services at
Keiser University, refers to
the 1:2:7 ratio of jobs in our
economy. For every occupa-
tion that requires a mas-
ter’s degree or higher level
of educat ion, she notes,
there are two professional
jobs that need a university
(4-year) degree, and seven
that require an associate
degree.

“You can see that in our
hospitals,” Dr. Gerdes says.
“For every doctor, there are
two nurses and seven ultra-
sound technicians.”

I t i s no t uncommon ,
she says, for people to use
an associate degree as a
springboard to other ca-
reers. As individuals work in
the health sector, they see
other opportunities — either
to advance their careers
or begin new ones — and
return to school to get ad-
ditional associate degrees
or a bachelor’s.

Certificate programs in
allied health also can offer
job stability.

Jacqueline Stawicki, as-
sociate dean of emergency
medical services at Bro-
ward College, cites emer-
gency medical technician
as an example. “It’s a very
secure job. You can work
anywhere.”

Training for the certifi-
cate needed to become an
EMT can be completed in
just 16 weeks.

“ O u r p r o g r am s f i l l
quickly,” she says. “We can’t
come close to meeting the
demand for classes.”

H ere are seven popular, in-demand
allied health careers that require a
certificate or an associate degree:

Diagnostic Medical Sonographer

As the need for diagnostic imaging tests
increases, these professionals — also called
ultrasound technicians – will be in even
more demand. Diagnostic medical sonog-
raphers typically have an associate degree.
The average annual salary is a little over
$52,000.

Respiratory Therapist

Also called respiratory care therapists,
these specialists assess, help and treat
patients with breathing and pulmonary prob-
lems. An associate degree is required for
this field. The average annual salary is just
over $43,000 a year.

Dental Hygienist

Dental hygienists clean teeth, provide
preventive dental care, examine patients for
signs of oral diseases, and educate patients
on ways to improve and maintain good oral
health. An associate degree from an accred-
ited dental hygiene program is required. The
average annual salary is $55,307.

Emergency Medical Technician

EMTs respond to emergency medical
calls, care for injured or sick in emergency
medical settings, and transport patients to
medical facilities. A certificate from an ac-
credited program is required. According to
the U.S. Bureau of Labor Statistics, the aver-
age annual salary is approximately $35,000.

Occupational Therapy Assistant

Working in conjunction with an occu-
pational therapist, these individuals help
clients recover from traumatic injuries and
re-learn activities used in daily life, such
as working, driving, grooming and getting
dressed. An associate degree is needed.
The average annual salary is a little over
$57,000.

Physical Therapy Assistant

These individuals assist physical thera-
pists in treating patients who face chal-
lenges in movement due to disease or injury.
An associate degree is required for this job,
which has an average annual salary of
$45,000.

Medical Assistant

A medical assistant performs adminis-
trative and clerical responsibil it ies for
surgeons, doctors, chiropractors and other
specialists. Education requirements gener-
ally are a post-high school certificate or an
associate degree. The average annual salary
is about $25,000.

‘Super Seven’ allied health careers

T h e B u r e a u o f L a b o r
Statistics reports the median
annual wage for healthcare
practit ioners and technical
o c c u p a t i o n s ( s u c h a s
registered nurses, physicians
and surgeons , and denta l
hygienists) was $62,610 in May
2015, higher than the median
annual wage for all occupations
in the economy of $36,200.

Nursing remains the nation’s
largest health care profession,
with more than 3.1 mil l ion
registered nurses nationwide,
according to the American
Associat ion of Col leges of
Nursing. Government analysts
project that more than 581,500
new RN jobs will be created
through 2018.

Following her graduation from FAU,
Melissa Whelchel was promoted to
director of strategic development at
Boca Raton Regional Hospital.

Jonathan Shaw, an emergency room
RN, is scheduled to graduate later
this year from FAU’s Executive MHA
program.
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BRANDPOINT

N ine years ago, Peter
Esswein, a resident of
Sandy Springs, Geor-

gia, enrolled in a health
information technology
degree program at DeVry
University to capitalize on
the growing prominence
of electronic medical
records.

“I always wanted to
work in the medical in-
dustry, and the time was
right for a personal career
change,” Esswein says.
“Completing my associate
degree in health informa-
tion technology gave me
the confidence and skills I
needed to progress on my
new career path.’’

Now, as Esswein con-
tinues his career as a
coding quality assistant,
health care is chang-
ing again. Following the
release of a medical cod-
ing system overhaul in
October 2015, expected
updates in the near
future are underscoring
the demand for coders.
International Statistical
Classification of Diseases

and Related Health
Problems, 10th Revision,
or ICD-10, increased the
number of medical codes
by more than 50,000 –
and in fiscal year 2017,
about 5,500 more diag-
nostic and impatient pro-
cedure codes will roll out.

“The new codes are
designed to enable more
informative, accurate
recording of the medical
information required to
bill correctly for reim-
bursement,” Esswein
says. “In my role, it’s
essential that I not only
understand ICD-10, but
that I’m staying ahead
of what’s coming next to
help alleviate any confu-
sion in my workplace
and mitigate mistakes in
advance.’’

Many health care orga-
nizations say transitioning
to the new system was
their biggest challenge
last year. While Esswein
graduated years ago and
is getting on-the-job train-
ing with the new system,
many employers strug-
gled to find qualified new
technicians, since recent
graduates had studied
the previous classification
system, ICD-9.

To get these new
grads up to speed, DeVry
University offered an ICD-
10 course at no cost for
medical billing and coding
graduates who had regis-
tered by November 2015
and students in their last
semester of the program.
All future courses will be
taught using ICD-10 as
the standard.

“DeVry University
programs will continue
to evolve as health care
advances and becomes
more accessible in the
United States,” says
Kristyn Murphy-Rodvill,
assistant national dean
in the College of Health
Sciences at DeVry
University. “We know fin-
ishing a degree program
during an industry transi-
tion can create obstacles
for recent grads. Our ICD-
10 course is designed to
eliminate those barriers
and prepare students with
the skills and knowledge
they need to be competi-
tive in their field.”

Knowledgeable health
information technology
experts – from coders to
technicians and managers
– are projected to remain
in high demand through
2022. Medical billing
is projected to grow by
22 percent in this time
period.

“With the right educa-
tion, the future is bright
for health care profes-
sionals,” says Murphy-
Rodvill. “DeVry’s pro-
grams are designed to
help students grow their
professional expertise,
and remain at the fore-
front in their industry.’’

Certified coders
in high demand

followingICD-10 implementation

Cultural awareness, collaborative spirit:
Building a culture of health

BRANDPOINT

eople are more con-
nected now than
ever before thanks
to the globalization
of technology, inter-

national travel, commerce
and industry. But this
interconnectedness also
means that health con-
cerns, which were once
limited to a community,
can have a global impact.
The Zika virus, the out-
break recently declared a
global emergency by the
World Health Organization
(WHO), is the latest
example of a foreign
health issue that quickly
raised concern within our
borders.

Nurses are using the
technology that connects
us to prepare for this new
reality. Through virtual
simulation education, they
are learning to care for
diverse populations and
practicing global health
scenarios including epi-
demics, rare illnesses and
other infectious diseases.

“Globalization has
changed our approach to
health care. Viral diseases
can spread rapidly, so we
have to be ready,” says
Dee McGonigle, professor
in Chamberlain College
of Nursing’s Master of
Science in Nursing (MSN)
degree program. “Virtual
learning environments
provide valuable, interac-
tive education on best
practices for patient
safety and disease con-
tainment in a real-time
scenario that mimics real
life.”

Dr. McGonigle heads up
the college’s 3-D Virtual
Learning Environment
(VLE). During the Ebola
outbreak in 2014, she
and several colleagues
built the Virtual Ebola
Treatment Center (VETC)
in Second Life, a virtual
world created by its glob-

al community of users.
In Second Life, users –
known as residents – are
represented by avatars
that can walk, run, sit,
stand, fly and interact
with other residents.

Chamberlain students
learned how to admit and
care for Ebola patients by
practicing scenarios in the
VETC within Second Life.
Faculty from the MSN
Informatics specialty
track facilitated and men-
tored students through
the risk-free virtual learn-
ing experience.

Like the Zika virus, the
Ebola crisis was a wake-
up call that proved how
quickly disease can spread
and how important it is to
be prepared. Seemingly
overnight, health care pro-
fessionals and students
nationwide were tasked
with developing expertise
on a disease that was pre-
viously of little concern to
U.S. citizens.

“Nurses around the
world were looking
for answers,” says Dr.
McGonigle. “We knew
we had the opportunity
to build a critical train-
ing tool to prepare our
students to treat Ebola
patients.”

Chamberlain alumna
Kellany Cadogan-Noland,
now a clinical learning lab
specialist at Chamberlain,
utilized Second Life for
her MSN Informatics
Specialty Track nursing
project. Second Life nurs-
ing projects are designed
to help those who cannot
complete them in a real-
world situation because
of geographic or other
limitations.

Cadogan-Noland used
the VETC to test potential
responses to an Ebola
outbreak in the United
States. She collaborated
with mentors around the
country to determine

which infrastructures and
clinical processes – such
as clinical dressing loca-
tions for hospital staff -
were most effective at dis-
ease containment. Within
weeks of completing her
project, the West African
outbreak had spread
to the United States.
Cadogan-Noland and her
team adjusted their VETC
strategy to implement and
test containment plans as
they were announced by
the WHO.

“I benefitted more
from Second Life than I
would have through an
onsite project because
we could adapt the vir-
tual environment to our
learning needs so quickly,”
Cadogan-Noland says. “I
was able to quickly test
scenarios through simula-
tions. We couldn’t have
accomplished this within
such a short timeframe in
a brick and mortar facil-
ity.”

Chamberlain faculty
and students can easily
adapt their model of vir-
tual simulation education
to address other emerg-
ing global health issues
like the Zika virus, giving
nurses like Cadogan-
Noland an extraordinary
window to the rest of the
world. Dr. McGonigle and
other Chamberlain lead-
ers behind the VETC are
planning more interpro-
fessional collaboration in
the future to explore new
innovative applications of
the virtual learning experi-
ence for their students.

“The quality of virtual
learning is continually
evolving with enhanced
technology and feedback
from putting simulation
methods into practice,”
says Dr. McGonigle. “We
have so much more to dis-
cover with virtual learn-
ing. We are just getting
started as we use it this to
educate nurses who will
go on to transform health
care worldwide.”

P
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Healthy career outlook for health careprofessionalswith lawskills
BRANDPOINT

C areer opportunities
in the health care
industry are expected

to continue growing more
quickly than in virtually any
other industry, according
to the Bureau of Labor
Statistics’ Occupational
Outlook Handbook. Not only
is the health care industry
expected to add more than
2 million new jobs by 2024,
many existing roles will
continue to evolve, creating
additional opportunities
for professionals currently
working in what is a very
broad field.

Health care law is one
area seeing significant
growth, thanks in part
to the impact of the
Affordable Care Act (ACA).
It’s one of the fastest-
growing disciplines for
graduate and post-graduate
degrees, according to
Lawyer & Statesman.
The changes spurred by
the ACA are also inspir-
ing many professionals to
learn more about the law
to enhance their career
opportunities and boost
their skill sets.

“Health care profes-
sionals routinely find their
day-to-day tasks affected
by legal issues like regu-
latory compliance, risk
management, malpractice,
ethics, and patient privacy,”
says Scott Johnson, pro-
fessor of law at Concord
Law School, part of Kaplan
University. “Recent laws

and regulations govern-
ing these issues and the
delivery of health services
generally make knowledge
of health care law a real
career asset these days. A
background in law can help
a wide range of profession-
als, from administrators
to clinicians to technology
entrepreneurs be more
effective in their current
roles and better positioned
to seize emerging opportu-
nities.”

Legal expertise can
benefit health care profes-
sionals and their patients
across many aspects of the
industry, but it is particu-
larly helpful in three key
areas, Johnson notes:

Regulatory compli-
ance – Compliance pro-
fessionals help providers
prevent, detect, and cor-
rect any actions, policies,
or procedures that are
counter to the many
regulations governing
the health care industry.
They also help promote
ethical conduct. The Health
Insurance Portability and
Accountability Act (HIPAA)
of 1996 propelled growth
in this area and regulatory
compliance has been one
of the fastest-growing pro-
fessions over the past 15
years. Health care profes-
sionals in a wide range of
positions including those
who work with electronic
health records, Medicare or
Medicaid requirements, or
the various requirements
from the Affordable Care
Act (ACA) could benefit

from knowledge of legal
issues related to regulatory
compliance.

Ethics – A subspecialty
of regulatory compliance,
knowing legal issues relat-
ed to ethics is particularly
important for professionals
working in facilities where
research also takes place.
Bioethical principles and
standards cover areas
such as human subject
research, genetic privacy,
patient rights, rehabilita-
tion ethics and more.

Risk management –
This discipline focuses
on reducing errors to
protect patients as well
as health care employers.
This includes provider and
institutional liability, noti-
fication and apology pro-
grams, risk assessments,
patient safety, and adverse
event reporting.

T he growth of health
care law has encour-
aged schools to

create specialized degree
programs for profes-
sionals seeking added
legal expertise, but not
planning to become
practicing attorneys.
For example, Kaplan’s
Concord Law School
offers a health care
law track within its
Executive Juris Doctorate
(EJD) program. Since
most industry profession-
als are working full-time,
and often outside of the
typical 9-to-5 work day,
going back to school can
be challenging. However,
as the first fully online
law school since 1998,
Concord provides a unique
solution.

“One of the great ben-
efits of the online EJD
Health Law program is
that it is offered through
our law school,” Johnson
says. “EJD students take
the same classes that
our law students take
and they learn from the
same law professors.
Attending our law school

provides EJD students with
a thorough understanding
of the law. They enjoy the
opportunity to develop the
skills necessary to analyze
the law and explain its
impact. Plus, they get to do
all of it in a flexible, online
program. EJD students can
apply these skills by help-
ing health care providers
and professionals comply

with the myriad of state
and federal laws that gov-
ern health care.”

To learn more about
Concord Law School and
the health care law track,
visit ConcordLawSchool.
edu.
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THESKILLS
TODOTHE JOB

BROWARDCOLLEGENURSINGGRADUATES ACHIEVED
A 96%PASS RATE* IN 2015, SURPASSING THENATIONAL
AVERAGE BY 12%, AND FLORIDA’S AVERAGE BY 24%.
WE PREPARE STUDENTS TO SUCCEEDBEYOND THE
CLASSROOM. EXPLOREAFFORDABLE PROGRAMS IN
HEALTH SCIENCES. START TODAY:

96%
PASS
RATE 96%

100%

BROWARD.EDU/HealthSciences
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METRO

N urses wear many
hats. In addition to
tending to patients

and helping families of pa-
tients, nurses incorporate
the latest technologies into
patients’ treatment. Some
even work outside of hospi-
tals and doctor’s offices to
train the next generation of
nurses.

Nursing has also
branched out to include
holistic nursing, which
employs alternative medi-
cine to care for patients.
Alternative medicine is
sometimes combined
with traditional west-
ern medicine, requiring
holistic nurses, who are
sometimes referred to as
“complementary health
nurses,” understand both
holistic and traditional
nursing methods.

According to the
Campaign for Nursing’s
Future, sponsored by
Johnson & Johnson, holis-
tic nursing is rooted in the
idea that nurses cannot
treat a patient’s physical
health without addressing
the whole person. In addi-
tion to addressing their
patients’ physical prob-
lems, holistic nurses will
also try to address their
patients’ mental, spiritual
and emotional well being.

Holistic nursing is a
growing field, and it’s
entirely possible that the
role of holistic nurses will
expand in the years to
come. Some of the things
today’s holistic nurses do
include:

• Acupuncture

• Assisting patients with
managing stress

• Aromatherapy

• Massage

• Hypnosis, hydrotherapy
and balneotherapy

• Chinese and Eastern
healing practices

• Wellness coaching

According to the
American Holistic Nurses
Association, holistic
nursing is not intended
to negate the validity of
conventional medical
therapies, such as tradi-

tional nursing. Holistic
nursing serves to comple-
ment, broaden and enrich
the scope of nursing
practices while aiming to
help patients access their
greatest healing potential.

The AHNA notes that
holistic nurses must be
registered and/or licensed.
Such nurses may be found
working at hospitals,
universities and private
practices.

Men and women inter-
ested in pursuing a career
in nursing can learn more
about holistic nursing at
AHNA.org.

Exploring holistic nursing
byaddressing themental, spiritual and
emotionalwell beingof patients

higher learning heALTh CAre
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Are you ready tobecomea leader
in thebusiness of healthcare?

Learnmore about our fast-paced
and intensiveHealthcareMBA

Attendan Info Session
Wednesday, August 24th

6:30pm - 7:30pm

1930SW145thAve, Room424
Miramar, FL 33027

Business

HEALTHCAREMBA.FIU.EDU | 305.779.9229

CAHME
ACCREDITED

Ranked #1
MBA program
for physician
executives
Modern

Healthcare
2015 & 2016

or Downtown
Miami

MIRAMAR
Healthcare

MBA18
MONTHS

Test
Preparation

MCAT¡GRE¡GMAT
LSAT¡ SAT¡ACT¡ CPA

fau.edu/testprep
561.297.1260

Your University for Test Prep!

You don’t have to take your test alone...
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MBA
ROI RANKING

IN
FLORIDA#1

#5 IN
USA

business.fau.edu/execed
561.297.6000

GMAT waiver available based on credentials evaluation

EXECUTIVE MBA

PROFESSIONAL MBA

MS IN FINANCE

EXECUTIVE MASTER OF
HEALTH ADMINISTRATION

MBA IN HOSPITALITY
MANAGEMENT

MBA IN SPORT MANAGEMENT

ONLINE MBA

Complete the PMBA in 23-months
Program meets every Tuesday and Thursday,
6:15 p.m. – 10 p.m.
PMBA curriculum is 40–46 credits
VIP concierge service and support
Individual leadership profile and assessment
Private executive coaching
International business trip option

www.business.fau.edu/pmba

Complete the OMBA in 23-months
OMBA curriculum is 40–46 credits
VIP concierge service and support
Online cohort format
100% online and no campus residency required
Dedicated world-class faculty

www.business.fau.edu/omba

Complete the MSF in 16-months
Program meets every Monday and
Wednesday, 6:15 p.m. – 10 p.m.
MSF curriculum is 30 credits
VIP concierge service and support
Supplemental CFA® preparation courses
Bloomberg® Essentials certification

www.business.fau.edu/msfinance

Complete the MBA in Hospitality Management
in 23-months
Can be completed fully online or on-campus
On-campus program meets every Tuesday
and Thursday, 6:15 p.m. – 10 p.m.
MBA curriculum is 40–46 credits
Network with hospitality students and working
professionals in the industry

www.business.fau.edu/hospitalitymba

Complete the MBA in Sport Management
in 23-months
Can be completed fully online or on-campus
On-campus program meets every Tuesday
and Thursday, 6:15 p.m. – 10 p.m.
MBA curriculum is 40–46 credits
Courses taught by current industry practitioners

www.business.fau.edu/sportmba

Complete the EMHA in 15-months
Can be completed fully online or on-campus
On-campus program meets every third weekend on
Saturday and Sunday, 8 a.m. – 6:15 p.m.
EMHA curriculum is 30 credits
Member of American College of Healthcare Executives
Higher Education Network
Lean Six Sigma Green Belt certification included

www.business.fau.edu/emha

COLLEGE OF
BUSINESS

CO G O
FLORIDA ATLANTIC UNIVERSITY

FAU’s MBA programs are ranked among the best in
the world by Bloomberg BusinessWeek. Sofi ranks
FAU #1 in Florida and #5 in the United States in
terms of a students return on investment (ROI).

Complete the EMBA in 23-months
Program meets every third weekend, 8 a.m. – 6:15 p.m.
EMBA curriculum is 40–46 credits
Individual leadership profile and assessment
Private executive coaching
International business trip option
Network with over 180 students on class days
Average class size: 35

www.business.fau.edu/emba

www.business.fau.edu/pmba

www.business.fau.edu/hospitalitymba

C l t th PMBA i 23 th

Complete the MBA in Hospitality Management

Complete the EMHA in 15 months

www.business.fau.edu/emha

PROGRAM RANKING
#3 USA | #3 World
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